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STUDY OF THE RELATIONSHIP
BETWEEN THE INTERNAL OPERATION PROCESSES
AND RESULTS OF COMPREHENSIVE ASSESSMENT
OF INNOVATIONS IN ENTERPRISE ECONOMIC MANAGEMENT

This paper extensively discusses the developmental issues of planning, organizing, personnel, motivation and control in
the economic management of enterprises on improving the importance and effectiveness of innovative initiatives to modern-
ize the economic management of enterprises. In article authors highlights five steps in the innovation of the internal operat-
ing mechanism of enterprise economic management: 1) to study the benefits of modernization and innovation in enterprise
economic management, including system enhancement, manufacturing temptation and better decision-making,; 2) reforming
the enterprise management mode, 3) enhancing the operational vitality of the enterprise; 4) to improve the decision-making
efficiency, 5) discovering the various problems existing in the enterprise and adjusting them in time, and actively responding to
the challenges of modernization and innovation, 6) enterprises should actively innovate and optimize the economic management
system, 7) strengthening the management of the employees, maximizing the potential productivity and productivity; 8) improv-
ing the modernization and efficiency of enterprises, 9) expanding of talent pool of enterprises to improve employee loyalty and
reduce the turnover rate of enterprises.
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management of innovative development.

JEL classification: D24, M11, O31, 040

TOCJIJKEHHS B3AEMO3B'SI3KY
MI’K BHYTPIIIHIMM OMEPALIIMHUMU MPOIIECAMU
TA PE3YJIBTATAMM KOMIIJIEKCHOTO OLIIHIOBAHHS THHOBA I
B VIIPABJIHHI EKOHOMIKOIO HNIJIIIPUEMCTBA

Exonomiune ynpagninus ucokoz2o pigHs 0onomazac onmumizy8amiu UKOPUCMAHHA eKOHOMIYHUX pecypcié Ha NiOnpuem-
cmeax. Borno donomaeac nionpuemcmeam cmeopumu po3ymMHy CUCeMY eKOHOMIYHO20 YNpasints ma YHKYIOHY8ANHSA, CNPUSE
epekmueHoMy YNpasiiHHo NIONPUEMCIBOM I, AK HACLIOOK, NIOBUUYE eKOHOMIUHY epekmusHicmb. Y yitl cmammi wupoxo oo-
2060PIOEMbCSL NOCMITIHULL 8NIUE BUPTULEHHS NUMAHL PO3SUMKY, NAAHY8AHHS, OP2aHI3ayil, nepcoHany, MOmueayii ma KOHMpOoo
6 eKOHOMIYHOMY YNPABIIHHI NIONPUEMCIMEAMU HA NIOBUWEHHSL 8ANCTUBOCI MA eeKMUSHOCI IHHOBAYIUHUX HiYiamue uooo
MOOepHI3ayii eKOHOMIUHO20 YNPABIiHHA niOnpueMcmeamu. Aemopu suoinamvca n'ams Kpoxie 6 npoyeci iHHO8ayii 6Hympiui-
Hb02O ONEPAYIIHO20 MEXAHIZMY eKOHOMIYHO20 YNPAGIIHHA nionpuemcmeamu. 1) susuenHs nepesaz mooepHizayii ma inHosayiil
6 eKOHOMIUHOMY YNPAGNIHHI NIONPUEMCIMEOM, BKIIOUAIOUY 600CKOHANEHHS CUCHEMU, CHOKYCY GUPOOHUYMEA ma Kpauje npu-
unsmms piwiens, 2) peqhopmysanis pejcumy YRpaeiints niOnpucmMcmeom, uwjo 0dcms 3mo2y 3a0uaoumu pecypcu ma onepayii-
Hi gumpamu 0151 NIONPUEMCINGA, CNPUAMU NOCIIUHOMY 3POCMANHI0 NPUOYMKY NIONPUEMCMEA Ma NIOGUWEHHIO KOHKYDEHMO-
cnpomodcHocmi; 3) nioguyeH s ONepayitiHoi HCUMmMEIOAMHOCMI NIONPUEMCIEA OYOe CIMUMYII08AMU eHIY3Ia3M NPAYIBHUKIE,
yuacme, wo nRiOSUWUMb NPOOYKMUBHICIb NPAYL Ma 0OHOUACHO OONOMOICE 3MEHUUMU PI6EeHb NIUHHOCMIE Ka0pis, 4) nideuwyeH-
H5 epeKmusHOCmi NPULIHAMMS PilleHb 3 Memolo PO3YMIHHA PUHKOBUX HANPAMIE 8 YMOBAX JHCOPCMKOI KOHKYpenyii, 5) euasnenns
PIi3HUX npobreM, wo ICHYIOmb Ha RIONPUEMCISE, MA IX C8OECUACHE KOPUSYBAHHS Md AKMUBHE Peazy8anHs HA GUKIUKU MOOep-
Hizayii ma inHosayiil, 6) nionpueEMCcmMEa NOBUHHI AKMUBHO 8NPOBAIICYBAMU THHOBAYTT Ma ONMUMIZY8AMU CUCTEM) YIPAGIIH-
Hsl eKOHOMIKOI0, W00 epekmugHiule GUKOPUCTIOBY AU PECYPCU 1, MAKUM YUHOM, 30L1bUY8amu c60i KOHKYPEHMHI nepesacil;
7) makcumizayiss ROmenyitiHoi npodykmusHocmi, 8) nokpawjeHus MoOepHizayii ma iHmenekmy nionpueMcme OJisi 3MeHULeHH s
sumpam Ha onziamy npayi ma niosuwenns eghekmusHocmi pobomu, 9) poswupents Kadpoeo2o pesepsy NiONPUEMCMs O nio-
BUUYEHHSL IOSIbHOCT NPAYIEHUKIE MA 3MEHULeHHS NIUHHOCMI KAOPi6 HA NIONPUEMCMEAX.

Knruogi cnosa: menedxcmenm, eghekmusne ynpasiints, NiONPUEMCMBO, 6HYMPIWHI IHHO8AYIT, THHOBAYIUHA OifdlbHICMb,
[HHOBAYIUHULL PO36UMOK, YAPAGILIHHS IHHOBAYIUHUM PO3GUIMKOM.
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Statement of the problem. In the context of
globalization, the economic management of enterprises is
one of the key tasks in the current business operations of
enterprises. The main purpose of this management work
is to reduce the capital cost and asset expenditure in the
various business and production activities of the enterprise,
improve the rational allocation of economic assets, so
that the enterprise can obtain more profits. This will
comprehensively examine the economic management of
Midea Group (Stock Code: C000333), and use hierarchical
regression analysis to study the internal operation process
of enterprise economic management. In addition, we also
take the economic value added table (EVA) as a case study
to assess the comprehensive benefits of the enterprise's
economic activities and analyze the internal operation
process of the enterprise's economic management, and
analyze the status quo of the manufacturing enterprises
for the internal process of the enterprise's economic
management under the current market conditions.

Analysis of recent research and publications. The
internal economic management of enterprises is one of the
basic conditions for the healthy developing of enterprises.
Shi Jiawei and Lin Novel [1] and Zeng Qiao [2] aim at
exploring in-depth the auditing and asset expenditure in the
internal management of enterprise economic management,
with the ultimate goal of ensuring the healthy development
of enterprises. Shen Jianchun [5], Liang Zhongyuan [6]
and Wang Qiong [7] in-depth research on the problems
and future development trends of Chinese enterprises'
economic management in the context of China's national
conditions. In the contemporary context, Xiong Shan [4]
and Zhou Baiyu [3]. B explore the internal management
of Chinese leading manufacturing enterprises by analyzing
the EVA of Midea Group.

So, all the above-mentioned facts determine and
confirm the relevance of the research topic. However, it
should be noted that the fast-moving state of the economic
environment causes an urgent need for constant research
into the state of innovative activity in order to develop
operational solutions for innovative development [8].

The relevance of the problem of evaluating the
effectiveness of innovative activity, its insufficient
theoretical consideration and practical application at
enterprises determined the choice of topic, goal, task and
research direction.

A high level of enterprise economic management can
ensure that enterprises can optimize the use of economic
resources in all aspects, and build a perfect economic
management operation system within the enterprise, so as to
realize the optimal management of the enterprise economy,
and help enterprises to steadily improve economic efficiency.

Objectives of the article. The purpose of this study
is to explore how enterprises should keep the current
economic management system in line with the changing
development needs, and avoid over-reliance on outdated
methodologies that hinder development.

Summary of the main results of the study. In the
contemporary business landscape, enterprise economic
management takes center stage as a pivotal facet of
operation and production. At its core, this management
endeavor strives to curtail capital and asset expenditure
costs across all business and production activities
while enhancing the judicious allocation of economic
assets to maximize profitability. Enterprise economic

management is an intricate and essential undertaking,
bearing substantial implications for an enterprise's outlook
and development trajectory [3]. High-level economic
management stands as an indispensable component
of modern enterprises, facilitating the optimization of
economic resource utilization throughout the organization.
It culminates in the creation of a well-structured economic
management and operational framework within the
enterprise, fostering the realization of optimal economic
management and consequent improvements in economic
performance. By achieving these objectives, businesses
can circumvent the risk of experiencing negative economic
growth. Consequently, the evaluation of global enterprises'
performance in economic management innovation has
ascended to a prominent position on the agenda of modern
enterprise economic management innovation.

Based on the preceding analysis, this study employs
a hierarchical regression analysis approach, with the
evaluation outcomes of five key facets of internal
enterprise economic management — namely, planning,
organization, personnel, incentives, and control — as
the independent variables. Simultaneously, it considers
the degree of innovation in internal enterprise economic
management as the dependent variable. Notably, all five
levels exhibit statistically significant regression paths
(P = 0). This robustly signifies the substantial correlation
between planning, organization, personnel, incentives, and
control within internal enterprise economic management
and the resultant innovation impact on enterprise
economic management. The pursuit of modernization and
innovation in enterprise economic management emerges as
significantly consequential.

However, it is crucial to recognize that the original
R2 values in each case fall below the 0.5 threshold. This, in
turn, underscores the existence of significant issues within
the realms of planning, organization, personnel, incentives,
and control of enterprise economic management. These
issues have consequently posed substantial hindrances to
the advancement of modernization and innovation in the
domain of enterprise economic management. Nevertheless,
the adjusted R2 values consistently surpass the 0.9 mark,
indicating an imperative need to address these significant
developmental challenges within the purview of planning,
organization, personnel, incentives, and control within
enterprise economic management. Resolution of these
issues will be pivotal in augmenting the overall importance
and efficacy of modernization and innovation initiatives
within enterprise economic management [1].

The process of analyzing the internal operating
mechanism of economic management innovation in global
enterprises unfolds in the following steps:

Examining the Positive Significance: Initially, this
study scrutinizes the positive implications of modernizing
and innovating enterprise economic management. It delves
into areas such as enterprise system enhancement, the
allure of manufacturing, and informed decision-making.

Reforming Enterprise Management Mode: Traditional
enterprise management modes often suffer from inefficiencies,
lack of economic streamlining, and insufficient integration
with various stages of enterprise operations and manufac-
turing. Comprehensive adoption of economic management
practices can mitigate these issues, yielding substantial
savings in resources and operational costs, fostering steady
profit growth, and enhancing competitiveness.
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Table 1
Overall evaluation of enterprise economic management
Constant Control layer Layer 1 Level 2 Level 3 Level 4 Tier 5
Y 396.45 65.87 28.83 7.92 0.71 0.00
1 2 3 4 5 6 7 8

X1 33.90 6.81 3.27 0.25 0.11 0.00
X2 23.37 4.25 1.37 0.24 0.67 0.00
X3 25.87 4.10 1.66 0.50 0.38 0.00
X4 28.01 4.95 2.90 1.16 0.07 0.00
X5 31.83 4.20 2.07 0.73 0.27 0.00
Al 6.97 3.62 1.80 1.20 1.00
A2 6.27 2.90 1.98 1.22 1.00
A3 6.56 3.12 1.92 1.47 1.00
A4 4.89 2.83 1.56 1.17 1.00
A5 5.33 3.27 1.71 1.44 1.00
A6 6.30 3.42 1.80 1.33 1.00
A7 5.08 3.56 1.95 1.37 1.00
A8 5.45 3.11 1.15 0.84 1.00
Bl 2.20 1.04 0.87 1.00
B2 3.64 1.39 1.35 1.00
B3 4.01 2.23 1.52 1.00
B4 2.74 1.44 1.33 1.00
B5 1.92 1.03 0.79 1.00
B6 2.40 1.51 1.24 1.00
B7 3.05 1.40 1.16 1.00
B8 3.21 1.91 1.59 1.00
B9 3.19 1.72 0.96 1.00
Cl 1.68 1.25 1.00
C2 222 1.28 1.00
C3 2.10 1.37 1.00
C4 1.51 1.16 1.00
C5 2.28 1.31 1.00
Co 2.66 1.55 1.00
Cc7 2.05 1.38 1.00
C8 2.54 1.65 1.00
C9 2.39 1.30 1.00
C10 2.48 1.58 1.00
Cl11 1.75 1.28 1.00
C12 2.02 1.08 1.00
C13 1.67 1.06 1.00
DI 1.48 1.00
D2 1.21 1.00
D3 1.36 1.00
D4 1.52 1.00
D5 1.53 1.00
D6 1.30 1.00
D7 1.11 1.00
D8 1.52 1.00
D9 1.02 1.00
D10 1.00 1.00
D11 1.21 1.00
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(End of Table 1)

1 2 3 4 5 6 7
D12 1.16 1.00
D13 1.46 1.00
D14 1.23 1.00
El 1.00
E2 1.00
E3 1.00
E4 1.00
ES 1.00
E6 1.00
E7 1.00
E8 1.00
E9 1.00
E10 1.00
Ell 1.00
El12 1.00
Adjust R? 0.65 0.94 0.97 0.99 1.00 1.00
F(5, 565) = 210.905, 5(13, 564) 5(22, 563) 5(35, 562) _F(49, 561) F(61, 560) =
F P=0.000*** =652.041, =818.459, =1532.498, =4007.542, | 1.2643108334821048e+27,
P=0.000*** | P=0.000*** | P=0.000*** | P=0.000%** P=0.000***
Dependent variable (Y) : Total

*xx*% and * represent the significance levels of 1%, 5% and 10%, respectively

Boosting Operational Vitality: Contemporary enter-
prise economic management emphasizes a "people-
oriented" approach. This perspective, tailored to the present
economic landscape, prioritizes workforce empowerment,
stimulating employee engagement, and thereby increasing
productivity[4]. Greater labor productivity contributes to
improved economic performance.

Enhancing Decision-Making Efficiency: In the
contemporary business landscape, enterprises engage
in frequent investment, financing, and manufacturing
activities, necessitating robust decision-making capabi-
lities. Traditional approaches, primarily focused on financial
aspects, may fall short of meeting contemporary business
demands. A comprehensive economic management
approach provides systematic analyses across various
facets, enhancing decision-making accuracy and benefiting
enterprises in a competitive market.

Addressing Modernization and Innovation Challenges:
The study further examines impediments to modernization
and innovation in enterprise economic management,
considering management approaches, innovation practices,
modernization levels, and talent teams [5].

Need for Independent Innovation in Economic
Management Systems: Traditional economic management
approaches often underutilize economic and human
resources, hindering business operations and growth.
These inadequacies not only negatively impact economic
development but also diminish market competi-
tiveness. Therefore, contemporary enterprises must
actively innovate and optimize economic management
systems.

Strengthening the People-Oriented Concept: While a
"people-oriented" approach is integral to contemporary

economic management, many enterprises fail to implement
it effectively. Neglecting employee management and
inadequately responding to the flexible production
requirements can lead to underutilized workforce potential
and lower efficiency, ultimately affecting economic
performance.

Elevating Modernization Levels: Modernizing
economic management is crucial for future development.
Enterprises must adopt "information management and
intelligence" approaches, leveraging advanced information
technology and intelligent equipment to enhance efficiency
and management effectiveness. Although technologies like
cloud computing and big data are increasingly utilized,
their integration into economic management remains
underdeveloped in many enterprises.

Building an Adequate Talent Pool: High-level economic
management necessitates a skilled talent pool. While most
enterprises employ economic management professionals,
deficiencies in skillsets, responsibility, innovation, and
loyalty are common. Many organizations lack structured
training and human resources development, leading to
gaps in talent acquisition and retention [2].

Conclusions. So, this article underscores the pivotal
role of enterprise economic management within the
contemporary business landscape, serving as a linchpin
for operational efficiency, cost reduction, and strategic
resource allocation. By employing a hierarchical regression
analysis approach, the study illuminates the intricate
interplay between planning, organization, personnel,
incentives, and control — core components of internal
economic management — and their significant correlation
with innovation impact on economic management.
While acknowledging the statistical significance of
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these relationships, the article also candidly addresses
the presence of substantive challenges within each facet,
as indicated by original R2 values falling below the
0.5 threshold. However, the robust adjusted R2 values
exceeding 0.9 underscore the critical imperative to confront

Ultimately, the article positions economic management
innovation as a linchpin for sustainable growth and
competitiveness in the modern business landscape,
advocating for proactive measures to address existing
challenges and embrace opportunities for continuous
improvement and adaptation.

and resolve these challenges effectively.
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